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QUESTIONNAIRE
SUPERV ISOR'S EVAL UATION OF MASTER'S DEGREE CANDIDATE

M ASTER CANDI DATE' S NAM E:

DIRECTIONS: The fbllorving items ask for your perception of the competencies of the
ma$er'sdegreecandidatewho isenrolled in Chadron SateCollege'sadmini$rative
program. Please place a check mark in tlre space at the right to indicate your perception of
thecandidate'scompetency in that area. All responses except personal comments will be
computerized and no individual rvill be identified.

Definition of Terms:
4. Beyond expected paformance
The intern clemonstrates a broad and cleep understanding of the knowledge and skills of
leadership. The intern initiates nnrltiple opportunities fbr implementation of the knowledge or
skill and se eks wide participation via varied and active modes of engagement to develop a strong
school leaclership team. The intem completes tasks on time with little or r1o supervision. The
intern seeks advice and seeks answers to appropriate problems, You would \,vant youl' chilcl or
relative have this person as an administrator.
3. Acceptable and Expected perf ormance
The intern demonstrates adequate understanding of the knowledge and skills of leadership. The
intcrn initiates opportunitics for implemcntation of the knowlcdge or skill and sccks somc
participation via varied and active modes of engagement to develop a strong school leadership
team. The intern completes tasks on time with minimal supervision. The intern sometimes seeks
advice ancl sometimes seeks answers to appropriate problems. This cancildate rvould be an
a dequatc a drni nistrator.
2. Below expected performance
The intern clemonstrates a minirnal understanding of the knowledge and skills of leadership. The
intenr initiates single opporlunities fbr implenentation of the knowleclge or skill. The intern
demonstrates a top-clorvn paradigm of educational leadership and does not seek wicle stakeholcler
par-ticipation. Passive r.nodcs of lcadership arc crhibitcd. The intern must bc rcmindcd to
complete tasks on tin-rc, Thc intern rarely sccks advice and rarely seeks answers to appropriatc
problerns. At the culrent level of development you would not want your child or relative to have
this person as an administrator.
1. Unaccqtable Performance
This intern cxhibits a distinct lack of undcrstanding of the educational lcadership process.
Scrious dcficiencies in thc knowledge and skills to be an educational administrator are apparent,
The intern does not seek advice and does not seek answers to appropriate problems. This intern
should be counseled about their choice of administration as a career path.

On-site Srpavi sor' s Name:



Rating Scale: 1 - Unacceptable Perlorm ance2- Bdow oxpected paf ormance 3 - Acceptable

and Expected performance 4-Beyond e<pecled performance

HOW WOULD YOU RATE THE CANDIDATE? 2 1J 4

1.0 Category 1.0 - Candidates have the knowledge and ability to promote the success

of all snrdents by facilitating the development, articulation, implementation, and

stewardshin of a school vision of learnine supported by the school community:
1.1 Uses a variety of assessment techniques in making decisions

about student learning and school improvement 3
t.2 Communic ates effectively -3

1.3 Works to meet the educational needs of all learners in all
settings 3

1.4 Models and practices etfective methodologies including the

use of technoloqv to suppotl student learning 3
1.5 Utilizes creativity and problem solving skills to improve

student lezuning
2.0 Category 2.0 - Candidates are educational leaders who have the knowledge and

abilityto plomote the success of all students by prornoting a positive school culhtt'e,
providing an effective instructior.ral program, applying best practice to student

learning, and ciesigning comprehensive pr:ofessional growth plans for staff:

2.1 Communicates effectively with various constituencies within
the school community 3

2.2 Provides leadership that appropriately involves all mernbers of
the educational and school communtty

2.3 Explores, assesses, develops, and irnplernents educational
concepts that enhatrce teaching and learning )

2.4 Retlects ancl evaluates information or thinking for refinemeut
and self'-improvement /

3.0 Category 3.0 - Candidates are educational leaders who have the knowledge ancl

ability to promote the success of all students by rnanaging the organizational,
operations, and resoulces in a way tlrat promotes a safe, efficient and elfective
learnins environment:

3.1 Gathers, analyzes, and utilizes data to make decisions about

ctrricular, personne[, and physical resources
?)

3.2 Demonstrates effective means of communication about

organizations. operations and resources 3
3.3 identifies ancl creatively coordinates the use of available

hurnan and rnaterial resources

3.4 Sets hish exnectations fbr meeting the needs of all learners 3
3.5 Inspires others to acquire new colnpetencies and experiences 2_)

3.6 Demonstlates reseiuch skills to identity quality informatiott
for school imDrovement /

4.0 Category 4.0 - Carrdiclates are eciucational leaders ,,vho irave the knowledge and

ability to promote the success of all stuclents by oollaboratirrg with farnilies and

other community members, responding to diverse commuuity interests and needs

and rnobilizing community resources:

4.1 Regularly assesses the needs of tlie connrunity ancl responds

anoronriatelv
'?
5

4.2 Assures that a rnulticultural, non-sexist and developmentally
appropriate pro.qram is provided 3

4.3 Uses leadetsliip position to promote positive social change 3



Rating Scale. 1- UnaccqtablePerformance2-Bdowexpected paformance 3-Acceptableand
Exoected oerf or mance 4 - Be/ond expected perlor mance

5.0 Category 5.0 -- Candidates are educational leaders rvho have the knowledge and ability to
promote the success of all students by acting with integrity, fairness, and in an ethical
manner:

5.1 Commits to a specific set of values for the leadership role lvhich
demonstrates respect for all rrersons

.l
5.2 Reflectively evaluates infonnation for refinement and self-

improvement 3
6.0 Category 6.0 - Candidates are educational leaders who have the knowledge and ability to

promote the success of all students by understanding, responding to, and influencing the

larger political, social, economic, legal and cultural context:

6.1 Applies effective strategies for dealing with political issues

6.2 Communicates effectively with intemal and external rrublics 3

6.3 Models and practices effective technologicaI rnethodologies )

PERSONAL COMMENTS ARE WELCOME AND MAY BE WRITTEN HERE OR

ON TI'IE BACK OF TI]IS SI{EET.

Comments:

On-site Supervi sor' s Si gnat u re:

On-site Srpervisor' s Name (pri nted) :

On-site Srpervisor's Position Title. (' t 7 pr t at .t'? r.Q

Date: 3-27- lS



March 27,20Ls

To Whom It May Concern:

I have had the opportunity to supervise Mr. Jason Harmon while he is working on
his administrative degree. During the 20L4-L5 school year Mr. Harmon has been
involved in daily aspects of Guernsey-Sunrise Public School.

' One of the highlights of this past year was working with Mr. Harmon on the Districts
Mentor/Mentee program. Mr. Harmon was the core leader in developing this new
program. Mr. Harmon was able to motivate and work with his peers to create a

document that will help new employees in our district for years to come.

Mr. Harmon is not afraid to ask questions and gain more knowledge about the
principal position. I believe that Mr. Harmon will make a good school administrator
in the near future.

Guernsey-Sunrise Public School
Guernsey, rvl/Y


